
901 Shelby St.
Indianapolis, IN 46203
Phone: 236-7400
Fax: 236-7415
Web site: www.southeastcommunityservices.org
Founded: 1972
Paid employees: 14
Highest-paid staff member: Terri Garcia, executive director, $68,000
Top volunteers: Grace Spencer, translator for co-located health center, 30 years;

Brenda McAtee, youth programs volunteer, two years

❘ NOT-FOR-PROFIT  OF NOTE ❘

Jim Rink, chairman
Catherine Esselman, vice chairman 
Michael McCormick, secretary
Charles Corbin, treasurer
Patrinah Ahmad
Mary Czolgosz

Cynthia Donel
Brenda McAtee
Bryan Orander
Darrell Unsworth

Information was provided by Southeast Community Services. Profiled organizations must be based in or serve the Indi-
anapolis area, must have Internal Revenue Service tax-exempt status, and must be willing to provide IBJ with detailed
financial information.
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BOARD OF DIRECTORS

2009 income: $1,141,882
2009 expenses: $1,180,837
2009 assets: $5.3 million

2010 projected income: $851,509 
2010 projected expenses: $851,509
Fiscal year begins: Jan. 1

Southeast Community Services

FINANCIAL PROFILE

PROGRAMS
Center for Working Families: In response to the employment and financial security

needs of its neighbors, SECS began implementing a bundled-service Center for Working
Families model in mid-2008. Pioneered by the Annie E. Casey Foundation, the CWF
model helps low-income families reach financial stability and move up the economic lad-
der through a full range of essential economic supports in a convenient location. 

Homeless Prevention/Emergency Assistance: Resources are available for a variety
of purposes including food, clothing, rental and utility assistance. SECS may also refer
client to other service providers.

Teen Career Coaching Program: After-school program added in fall 2008 to further
develop the academic and professional goals of students ages 13 to 18. The program
emphasizes the importance of higher education. The program has grown considerably
within the past year, including an entrepreneurial component and a prospective “green”
theme in summer 2010. 

Seniors Program: Promotes independence, health and well-being. Components
include hot lunches, wellness activities, case management, utility assistance, regular
socialization activities, enrichment and transportation.

MANAGEMENT

2009 income 2009 expenses

MISSION
Work together to serve, strengthen and support our neighbors in southeast Indianapolis.
For nearly 40 years, SECS has been committed to addressing the diverse needs of resi-
dents of southeast Indianapolis, from youth to seniors. 

Terri Garcia, executive director

FUND-RAISER
none


