
2424 Dr. Martin Luther King Jr. St.
Indianapolis, IN 46208
Phone: 925-4231
Fax: 920-4460
Website: www.flannerhouse.com
Founded: 1898
Paid employees: 22
Highest-paid staff member:
Myron Richardson, executive director, $74,000

Top volunteers: Kevin Miller, chairman, two years; John Durant, vice chairman, one year

� NOT-FOR-PROFIT  OF NOTE �

Kevin Miller, chairman
John Durant, vice chairman
Michael Owens, treasurer and finance
committee chairman

John Goebes, secretary
Pamela Allison-Lane, strategic 
fundraising committee chairwoman

Courtney Stepp, communications 
committee chairwoman

Kiamesha-Sylvia Colom, program 
committee chairwoman

David Althoff
Jacqueline Bell
Sharron Brandon
Bonnie Horner
Angela LeeBarbara Malone
Edward Matthews
Sheila Neff
Matthew Snively

Information was provided by Flanner House of Indianapolis. Profiled organizations must be based in or serve the Indianapolis
area, must have Internal Revenue Service tax-exempt status, and must be willing to provide IBJ with detailed financial infor-
mation. If you would like to participate, contact Kathleen McLaughlin, kmclaughlin@ibj.com.
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BOARD OF DIRECTORS

2009 income: $1,434,780 
2009 expenses: $1,411,216 
2009 assets: $851,939 

2010 projected income: $1,395,000 
2010 projected expenses: $1,328,000
Fiscal year begins: Jan. 1

Flanner House of Indianapolis

FINANCIAL PROFILE

PROGRAMS
Early childhood education: The program is state-licensed and accredited by the

National Association for the Education of Young Children. For years, the Flanner House
Child Development Center has provided high-quality education at a subsidized rate for
low-income families. The program is values-infused and academically challenging,
including a foreign language component. Data shows that children that attend are well-
prepared for primary education.
Senior program: Provides socialization and quality-of-life enrichment for senior cit-

izens 60 and older. Participants assemble daily at the center for access to an array of
services, including health screenings, nutrition counseling, shopping, transportation and
exercise classes. As a result, isolation is reduced and senior citizens are provided the
opportunity to remain in their homes and “age in place,” hence minimizing the need for
institutional placements.
Working Families Support Center: The innovative “Skills to Success” component

provides job skills training, financial education, computer training and challenges par-
ticipants to make lifestyle and behavioral changes that will improve their personal situ-
ation. Additionally, an array of social-service interventions for families in crisis situa-
tions is also provided for qualified families and individuals. 

MANAGEMENT

2010 income 2010 expenses

MISSION
Support, advocate for and empower individuals, children and families by applying educa-
tional, social and economic resources that move the community toward self-sufficiency. 

Myron Richardson, executive director
Wilbert Buckner, deputy director/
Skills to Success coach

Sandra Green, director of operations

Marlo Allen, director, Child 
Development Center

Kirk Butler, information systems 
coordinator

Sheddric Crawford, youth director

FUNDRAISER
The annual golf outing Aug. 2 at Indianapolis Country Club raised more than $40,000. 

DurantMillerRichardson


